
Personal Lifestyle Strategy (PLS)
Personal Retirement Savings Account

The Personal Lifestyle Strategy (PLS) is the Default Investment Strategy for Irish Life Corporate Business Personal Retirement
Savings Accounts (PRSAs). PLS is an exciting and innovative pension investment solution for individuals with PRSAs.

PLS is designed to meet two very important needs for pension scheme savers:

• It helps protect your pension fund value against market fluctuations as you get closer to your retirement date; and 

• It directs your investment into appropriate funds that best match the benefits that you are likely to take on your retirement. 

How does the Personal Lifestyle Strategy work?
PLS consists of two phases which span the years of your pension savings. It starts from the moment you join the strategy up to
your retirement date.
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Irish Life Corporate Business Volatility Risk

PHASE 1
Growing Safely Period

Phase 1 puts you in funds suitable to achieve investment growth
while at the same time balancing investment risk. 

Initially you will be completely invested in the PRSA Consensus
Fund.

With 20 years to retirement we start to gradually move your
fund into the PRSA Pension Stability Fund. This helps to protect
your pension fund against volatile markets.

PHASE 2
Switches into Benefit

Target Funds

Phase 2 moves your pension fund
into funds that will be most suitable
for how you are most likely to use
your pension savings upon reaching
retirement. 

You might for example be taking a
lump sum benefit, purchase a pension
for life or keep part of your fund for a
post-retirement investment.  

Depending on your individual
circumstances we will switch your
savings into investment funds that
target the benefits most suitable 
to you.

Warning: The value of your investment may go down as well as up.
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How does PLS work in detail for an individual member?
If your retirement age is 65 you will be 100% invested in the PRSA Consensus Fund until you reach age 45.

From age 45 we will switch a small percentage, about 3% each year, of your accumulated fund into the PRSA Pension Stability Fund. 
The switches take place on a monthly basis. When you reach age 59 and you are 6 years away from retirement, 60% of your pension will
be invested in the PRSA Consensus Fund and 40% in the PRSA Pension Stability Fund. If your pension plan has a different retirement age
then the switching will start 20 years from that retirement date.

During the 6 years before your retirement, your fund is then directed into target funds to match your likely retirement benefits.

The following table gives an overview of the funds you will be invested in over the years of your pension saving. The graph on the next
page looks at some sample members at different ages.
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Lump Sum Benefit

A member can take a maximum of 25%
of their fund value as an immediate
cash lump sum.

We will place an overall cap of €575k
on this funding target. This €575k cap
is based on Revenue limits and is made
up of:
• A maximum tax-free lump sum of

€200k, a lifetime limit effective from
December 2005.

• A taxable lump sum of €375k,
subject to the standard rate of tax
(currently 20%).
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Annuity/Pension for life

Based on our research we recommend
that in addition to state benefits a person
should target a replacement income of
at least 25% of their final remuneration.

This replacement income funding
target aims for: 

• Firstly, a minimum income of €18k
per year from the age you retire to
the age you receive the state pension.

• And then, an income of €6k per
year after this i.e. from the age you
receive the state pension.

These funding targets are based on
Revenue rules and give you the
greatest level of flexibility with any
remaining portion of your retirement
fund.

What benefits will I be saving for?
Based on current Revenue rules your pension fund will be used to purchase one or more of the retirement benefits listed below.
The level of benefits that you will be able to purchase will depend on a number of factors. These factors include the amount you are
contributing, the age you started contributing, investment performance and when you plan to retire.

Years to PRSA Consensus PRSA Pension Benefit Target 
Retirement Fund Stability Fund Fund

Growing Safely Over 20 100% 0% 0%
Phase 6 60% 40% 0%

Switches into Benefit 5 48% 32% 20%
Target Funds 4 36% 24% 40%

3 24% 16% 60%
2 12% 8% 80%
1 0% 0% 100%
0 0% 0% 100%

Which investment funds are used in PLS?
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The PRSA Consensus Fund invests mainly in international
equities with some holdings in bonds, cash and property.
It aims to achieve returns that are consistently in line with
the average of all pension managed funds in the Irish
marketplace.

The PRSA Pension Stability Fund is mainly invested in
bonds, with some investment in cash, equities and
alternative assets. It aims to help protect your pension
fund against market movements. 

The PRSA Cash Fund is a low risk fund which invests in bank
deposits. It will be used for your likely Lump Sum benefit.

The PRSA Pension for Life Fund invests in government
bonds. It is designed for the portion of your fund that may be
used to purchase an annuity.

The PRSA Flexible Fund is mainly invested in bonds with
some investment in cash, equities and alternative assets. It will
be used for the part of the fund that may remain invested for
flexible income post retirement.

Priority

Retirement Benefit

Funding Targets

Details of these funds are available on www.irishlife.ie/corporatebusiness/

Approved Retirement Fund (ARF)

Any remaining PRSA contributions
that are not used to fund the lump
sum or a pension for life can be
transferred to an ARF or remain
invested in your PRSA, (subject to
certain conditions). 

An ARF is a post retirement
investment fund from which you
can drawdown income.

3

Warning: These funds may be affected by changes in currency exchange rates. 

Warning: The income you get from this investment may go down as well as up.
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Personal Lifestyle Strategy

is age 35 and has 30 years until
retirement. He has €10,000
saved in his pension fund. 

At this stage all the pension will
be invested in the PRSA
Consensus Fund.

John
is age 46, with 19 years before
retirement and has €50,000
saved in her pension fund. 

At this stage she will have
€48,500 (97%) invested in the
PRSA Consensus Fund and
€1,500 (3%) invested in the
PRSA Pension Stability Fund.

Jane Mark

This graph shows the funds a member may be invested in throughout their time saving for retirement.

Phase 1: Growing Safely

Retires at age 65 with a fund of
€180,000. 

This can provide Tax Free Cash
and a pension.

She will be switched into 2
funds:

Jane Mark

Phase 2: Switches into Benefit Target Funds

+ +           +

This is the phase when PLS really matches your personal circumstances! 

PLS recognises that everyone is unique and will retire on a different salary, service length, fund size. 

Based on your personal details submitted to us, over the last six years prior to your retirement PLS will switch 
your pension savings into one, two or three different funds that best fit how you are likely to take your benefits 
at retirement.

is age 59 with 6 years until
retirement and has €300,000
saved in his pension fund. 

He will have €180,000 invested
in the PRSA Consensus Fund
and €120,000 in the PRSA
Pension Stability Fund.

All the above examples are for illustration purposes only.  Revenue limits will apply to all retirement benefits.

35 30 25 20 15 10 5 0      
Years to      retirement

Retires at age 65 with a fund of
€400,000. 

This can provide Tax Free Cash,
a regular pension of 25% of
salary and the balance may
remain invested post retirement
for flexible income.

He will be switched into 3 funds:



Please Note: Every effort has been made to ensure that the information in this publication is accurate at the time of going to press. Irish Life Assurance plc accepts no
responsibility for any liability incurred or loss suffered as a consequence of relying on any matter published in or omitted from this publication. Readers are
recommended to take qualified advice before acting on any of the matters covered. 

Contact us
phone: 01 704 2000
fax: 01 704 1905
e-mail: code@irishlife.ie
website: www.irishlife.ie/corporatebusiness/
write to: Irish Life Corporate Business, Lower Abbey Street, Dublin 1

Irish Life Assurance plc is regulated by the Central Bank of Ireland. 

In the interest of customer service we may record and monitor calls. Irish Life Assurance plc,
Registered in Ireland number 152576, Vat number 9F55923G.
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For more information and if you wish to use the Personal Lifestyle Strategy please contact your Financial Adviser.

Keeping PLS up to date
PLS can only work based on the data that we are given. This includes salary, date you joined service, your retirement age. We should be
informed of any changes as soon as possible.

For PLS to work in the best way possible, we will review it on a regular basis to ensure that it is meetings its objectives. The review will
cover such areas as:

• Future regulatory changes.

• Review asset splits of the funds used with PLS.

• Review fund splits at different ages. 

• Review the funds used with the Growing Safely period and the switching into Benefit Target Fund periods.

All fund flyers are available on www.irishlife/corporatebusiness/

Warning: The value of your investment may go down as well as up.

These funds may engage in securities lending to earn returns.


